
Skills in  
the making





Boosting the work readiness 
of young people is one of the 
significant challenges of our time.

Employers want access to a pool of 
talent that’s alert to the expectations 
of the modern workplace.

Students need professional 
experience of working life as part of 
their education and development.
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The Skillmakers network brings 
education and employment closer 
together – creating a pipeline of 
young talent with the skills that 
businesses need. 

More than 700 Skillmaker 
employers work with  
West Herts College. 

Together, every year we’re  
creating opportunities for  
some 4,000 students.



The Skillmaker story:

• Work experience

• Industry placements 

• Supported internships

• Apprenticeships



Work experience

45 hours per year of 
workplace experience, plus 
career briefings and advice

The springboard to 
success – complementing 
qualifications with a wealth 
of professional insights.

A powerful combination: 
98% of students achieve 
positive outcomes when 
they leave West Herts 
College. 



Introduce and Inspire

Work experience 
has the power 
to change lives, 
motivating young 
people and opening 
their eyes to a world 
of opportunities.

Skillmaker employers:

• Ignite the spark of inspiration 
in young people

• Bring the working world to 
life through professional 
experiences

• Raise awareness of careers  
and occupations

Creating opportunities 
for young people to:

• Explore the world of work: the 
expectations and options 

• Develop the core competencies 
that employers seek

• Boost CVs with evidence of 
modern, transferable skills
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Work experience



Polish and Shine

Industry placements 
embed young 
people into a 
business, with their 
hosting employer 
assigning them to 
a specific role and 
entrusting them 
to make a genuine 
contribution.
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Industry placements

Skillmaker employers:

• Interview and select the young 
people they host

• Set clear objectives aligned to 
business priorities 

• Test local talent and build a 
pipeline of new recruits

Creating opportunities  
for young people to:

• Build expertise in the field 
they’re studying 

• Prove their worth and show 
their potential 

• Leave with new knowledge 
and contacts



Industry placements

45 days of work experience 
per year in a role directly 
relevant to each student’s 
course

Flexible options for 
the employer and an 
unmissable opportunity 
for young people targeting 
specific careers.

Hosting employers report 
real benefits, with Industry 
Placements providing 
a pipeline of talent to 
integrate into their business 
for specific projects and as 
a source of potential new 
recruits.



Supported internships

Without Skillmaker 
employers none of these 
opportunities would exist

They are experiences that 
develop independence as 
well as workplace skills – 
to the benefit of students, 
their families and our 
communities.



Thinking afresh

Thinking afresh 
about disabilities 
and learning 
difficulties creates 
opportunities 
for employers as 
well as the young 
people facing these 
challenges. 

Skillmaker employers:

• Meet people who think and 
work differently

• Shape and direct these talents 
for shared benefit

• Find potential solutions to 
labour shortages

Creating opportunities  
for young people to:

• Experience real jobs and the 
modern workplace

• Thrive in environments 
tailored to their abilities

• Explore opportunities for 
future employment

Supported internships
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Apprenticeships

Future Proofing

Investment in 
apprenticeships 
delivers a solid 
return whether 
employers are 
upskilling their 
existing workforce 
or training new 
recruits.

Skillmaker employers:

• Support structured,  
modern apprenticeships

• Develop modern skills and 
wider business values

• Motivate staff and drive  
long-term productivity

Creating opportunities 
for young people to:

• Build a professional career  
on firm foundations 

• Gain recognition and industry 
qualifications

• Focus firmly on the future 



Apprenticeships

Good for us – good for  
our economy

70% of West Herts College 
leavers progressing on 
to apprenticeships stay 
local, joining businesses in 
Hertfordshire.

75% of West Herts College 
apprentice completers are 
retained by their employer 
– with 40% of these gaining 
promotion.



To all our Skillmaker 
Employers we say 
thank you. 

By creating 
opportunities for 
young people at  
West Herts College 
you are boosting 
productivity and 
prosperity across  
our communities.

Thank you also to our 
founding supporters: 

• Clock Limited

• Hertfordshire Local Enterprise 
Partnership

• Oaklands College

• Warner Bros. Studios 
Leavesden 

• Watford Borough Council 
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Thank You 
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